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Research Survey for NMAHP+ in 
CNTW 2022

The survey was designed to establish the research capability, 
capacity and culture for NMAHP+ within CNTW. 

The Survey aimed to get an understanding of professionals 
accomplishments, aspirations, awareness and perceptions of 

both Self, Team and working in the Trust as a whole. 

49% of respondents have 0% of their 
time allocated to research or research 

related activity.

44% of respondents do not have 
research as part of their job role 

description.
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Top 10 Motivators to Research
• Increased Credibility
• Opportunities to participate 

at own level
• Research encouraged by 

management
• Dedicated time for research
• To keep the brain stimulated
• Career Advancement
• Problem identified that 

needs changing
• Increased job satisfaction
• To develop Skills
• To benefit service 

users/carers

Top 10 Barriers to Research
• Clinical team is too busy
• Desire of work/life balance
• Don’t know where to start
• Lack of skills for research
• Lack of confidence in self
• Lack of funds for research
• Other personal commitments
• Lack of administrative support
• There is no incentive to do 

research/development and it is a 
luxury I cant afford.

• Lack of having someone to talk too 
about how to get started.

• Lack of support from management

The average response rate was 7.5% across all 4000 registered 
NMAHPS+ (Nurses, AHPS, Psychologists, Social Workers and 

Pharmacy). The average AHP response rate was 21.5%.


