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The survey was designed to establish the research capability, 44% of respondents do not have 49% of respondents have 0% of their

capacity and culture for NMAHP+ within CNTW. research as part of their job role time allocated to research or research
description. related activity.

The average response rate was 7.5% across all 4000 registered
NMAHPS+ (Nurses, AHPS, Psychologists, Social Workers and
Pharmacy). The average AHP response rate was 21.5%.

The Survey aimed to get an understanding of professionals
accomplishments, aspirations, awareness and perceptions of
both Self, Team and working in the Trust as a whole.
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Sara-Jaye Long : sara-jaye.long@cntw.nhs.uk and Dr Maria Avantaggiato-Quinn (Occupational Therapist): Maria.A-Quinn@nhs.net



